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In 2008, Cherrybrook Public School began the
year with 664 students, which enabled the school
to form 26 classes. Due to increased enrolments
throughout the first semester an additional class
was formed and student numbers remained at
over 684 throughout the rest of the year.

Our students once again excelled in academic,
sporting, cultural and extra curricula activities.
Each of these areas contributes significantly to the
lifelong learning of students. Many are reported
elsewhere in this document.

A full report on the achievements of Year 3 and
Year 5 students in the inaugural year for NAPLAN
is detailed elsewhere in this report.

At Cherrybrook Public School we are fortunate to
have a highly professional staff, that works
collaboratively in grade and stage groups to
maximise outcomes for all students. The 30 full
time staff include classroom teaching staff, the
school executive and specialist staff who support
programs in a number of areas across the school.
We have a well resourced library, computer
laboratory, ESL and STLA facilities which are
richly resourced.

In 2008, the school had four full time
administrative staff members.

These positions were made up of one full-time
School Administrative Manager, two full-time
School Administrative Officers and a General
Assistant. These staff members perform a range
of

administrative duties that facilitate the financial
management of the school, school maintenance,
communication and support the teaching work of
the school.

All teaching staff meet the professional
requirements for teaching in NSW public schools.

Cherrybrook Public School continues to provide a
vast range of additional programs to support
students academic, social, cultural and physical
development.

These include:

[1Student Leadership and Student Representative
Council.

[J An_ extensive, computer skills program for all
students K-6.

[JMusic programs from K-6.

[1Debating and public speaking programs for
students from 3-6.

[IGymnastics for all K-2 students.

[1Band program, which includes a Main Band and
a Training Band.

[IDance program comprising of a senior dance
group, junior dance group and a boy’'s dance
group.

[1Senior, junior and chamber choirs.

[JMandarin community language program for all
students K-6.

[JParticipation in district and state knockout sport
competitions.

[ISport in Schools Program for all students.

[JA highly effective Learning Support Program to
support students with learning needs.

[JA new website was developed which includes
significant input by the students.

In 2008, 100 Year 3 students sat for the NAPLAN
test in Literacy with 79% of our Year 3

students in the top two bands compared with

49% for the state. Results in reading,

language and writing were equally high. 73% of
students achieved in the top 2 bands for reading
compared with 47% for the state. In language
72% of our students were in the top 2 bands
compared to 42% of the state. Comparable results
were achieved in writing with 77% of students in
the top 2 bands, 23% above the state average.

In 2008, 100 Year 3 students sat for the NAPLAN
test in Numeracy. Compared with students

across the state our students continued to

perform significantly above the state average.
64% of our Year 3 students were in the top

two bands compared with 40% for the state.




In 2008, 77 Year 5 students sat for the NAPLAN
test in Literacy and our students also continued to
perform significantly above the state average. In
overall literacy 81% of Year 5 students were in
band 6 or above compared with 63% for the state.
Results in reading were high with 58% achieving
in the top 2 bands compared with 33% for the
state. Results in language indicated that 83% of
students achieved a band 6 or above. This is
compared to the state average of 63%. Results in
writing were also above the state with 66% of
students with band 6 or above.

In 2008, 77 Year 5 students sat for the NAPLAN
test in Numeracy. Compared with students

across the state our students also continued to
perform significantly above the state average.
84% of our Year 5 students were in the top

3 bands compared with 52% for the state.
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The focus of Cherrybrook Public School is on
learning and ensuring that all students are
encouraged and supported to achieve their full
potential. The Annual School Report is a summary
of the school's achievements in 2008 and
provides information regarding our priorities for
2009.

Our stimulating and organised learning
environment is warm, calm and welcoming in
order to help all students, staff and volunteers
support each other in feeling valued, respected
and safe.

At Cherrybrook Public School we are proud of :

e Students who are actively involved in and
enthusiastic about their learning, who
display pride in their achievements and
the achievements of others and who take
responsibility for their learning, attitudes
and behaviour.

e Our dedicated staff who continue their
commitment to professional learning and
implementation of innovative programs to
improve the learning outcomes of our
students. This has ensured the
development of skills, knowledge and
understanding of curriculum and current

trends in teaching, learning and
technology.

e The office staff and our General Assistant
for their never ending commitment to our
school and their work above and beyond
expectations; and

e Parents and teachers who work
individually and collectively as team
members to optimise learning for our
students.

| would like to take this opportunity to thank the
school community for their commitment during
2008. Congratulations to our students for their fine
achievements in the classroom, in the arts, on the
sporting field and their endeavours as students of
our school and citizens of the community.

| certify that the information in this report is the
result of a rigorous school self evaluation process
and is a balanced and genuine account of the

school’s achievements and areas for
development.
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In 2008, the continued commitment and support of
many of our schools parents and carers was
again present. This year the Parents and Citizens
Association (P&C) funded approx $37,000 to help
provide the Learning Support Teacher, gifted and
talented programs and many school projects.
Thanks goes to all the parents who have donated
their time, effort and funds to assist with our
fundraising efforts to support the students and
staff of Cherrybrook Public School.
In 2008, parent participation was noted by the
following:

*P&C meetings are held once a month.

*Fundraising events such as the Mothers and
Fathers Day stalls, Chocolate and Christmas
pudding drives and our first ever Movie Under the
Stars night with giant raffle and gourmet food
stalls all of which were a great success!

*Catering for kindergarten parents by way of a
"tears and tissues" morning tea and assisting with
Grandparents Day.
*Our uniform shop is managed and run solely by
volunteers.




*Volunteering as canteen helpers to assist the
canteen managers in providing healthy lunches.
Cherrybrook Public School's P&C embraces the
spirit of community and encourages the
participation and involvement of all parents and
carers.
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The Student Representative Council is a very
active body within the school with 2 students from
each class elected as representatives from Years
2 to 6. Through positive discussion and debate,
they take issues from their class to the meetings
for consideration.

Some of the activities this year include:

e Fundraising to support our sponsor child,
Hana, through World Vision.

e Ongoing sponsorship of a snow leopard
as a ‘Friend of Taronga Zoo'.

o Activities to support charities that are
selected each year for fundraising.

e The SRC Training Day where our new
representatives are trained in leadership
skills and how to run an effective class
SRC meeting.

e Young Leader’s Day, which was attended
by our captains, vice captains, prefects
and a selection of Stage 3 SRC
representatives.

e Skipping and Handball competitions, run
by the student representatives.

The Student Representative Council meets
each week on Thursday during lunchtime and
provides leadership opportunities for many
students identified by their teachers and
peers.

It is a requirement that the reporting of information
for all students must be consistent with privacy
and personal information policies.

Enrolments have once again increased in 2008
reaching a five year high level. There has been
relative stability in female enrolments and a
marked increase in the number of male
enrolments in 2008.
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Attendance Rates for 2008 indicate a slightly
higher than average rate of attendance compared
to state and regional levels.
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In March 2003 the Government announced its
commitment to publish primary class sizes in
annual school reports in order to provide parents
with as much local information as possible.

The following table shows our class sizes as
reported at the 2008 class size audit conducted

on Tuesdai 25 March 2008.

1C 1 24 24
1D 1 24 24
1G 1 24 24
1J 1 23 23
2C 2 25 25
2G 2 25 25
28 2 25 25
2w 2 26 26
3-4T 3 15 29
3-4T 4 14 29
3A 3 28 28
3C 3 30 30
3E 3 29 29
4EK 4 31 31
4M 4 29 29
4R 4 32 32
5-6J 5 14 30
5-6J 6 16 30
5K 5 29 29
5M 5 30 30
6D 6 29 29
6G 6 29 29
6L 6 30 30
KA K 19 19
KB K 19 19
KC K 19 19
KD K 19 19
KH K 19 19

Since this class size audit was completed an
additional class 1/2S was formed.

Across the school, classes are parallel in their
ability levels with the composite classes
grouped according to their ability in English and
Mathematics.

It is a requirement that the reporting of information
for all staff must be consistent with privacy and
personal information policies.
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The table below represents the staffing
entitlement for the school in 2008.

Where a decimal occurs, it represents an
allocation of staffing less than a full-time staff
member. Each 0.2 represents one day per week.

Position Number
Principal 1
Deputy Principal 1
Assistant Principals 4
Classroom Teachers 23
Teacher of Reading Recovery 0.5
District Learning Support 0.4
Mandarin Teacher 1
Teacher Librarian 1
Teacher of ESL 1.6
Counsellor 2
Total 35.5

The District Learning Support position is an
itinerant one that is based at our school but does
not necessarily service our students.

In addition we have a specialist music teacher
and a specialist computer teacher.

In addition to the teaching component the school
received an administrative entitlement of:-

School Administrative Manager 1

School Administrative Officers
2.2

General Assistant 1

The staffing of Cherrybrook Public School has
been stable for a number of years. Changes in
staff occur at a low rate. Permanent staff
members at the school have a high rate of
retention. Staff turnover is more often associated
with retirement and relocation than transfer. 2008
saw the retirement of 2 long standing members of
staff. A new Assistant Principal and Deputy




Principal were appointed as well as an additional
classroom teacher.

Staff have access to leave entitlements such as
sick leave. In 2008 the average daily attendance
rate for staff, as determined by the Department,
was 95.4%
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All  teaching staff meet the professional
requirements for teaching in NSW public schools.
0

This summary covers funds for operating costs
and does not involve expenditure areas such as
permanent salaries, building and major
maintenance.

statement is tabled at the annual
meetings of the School Council and/or the parent
body. Further details concerning the statement
can be obtained by contacting the school.

Date of financial summary: 30/11/2008
Income 7
Balance brought forward 408 118.40
Global funds 263 637.29
Tied funds 61 168.22
School & community sources 350 180.45
Interest 29 851.04
Trust receipts 28 910.08
Canteen 0.00
Total income 1141 865.48
Expenditure
Teaching & learning

Key learning areas 130 494.63

Excursions 91 114.81

Extracurricular dissections 111 157.76
Library 18 687.31
Training & development 877.34
Tied funds 85 052.41
Casual relief teachers 99 196.77
Administration & office 70 984.72
School-operated canteen 0.00
Utilities 44 455.89
Maintenance 2172113
Trust accounts 30 893.47
Capital programs 17 949.16
Total expenditure 722 585.40
8 - 9: :

A full copy of the school's 2008 financial

general
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A specialist computer teacher continues to work
with all students in the computer room, teaching
and improving skills across a broad range. These
skills can then be practised in various classroom
activities with their class teachers. The scope and
sequence of computer skills includes word
processing, graphic programs, spreadsheets and
graphing, databases, multimedia presentations,
digital photography, website creation, internet and
email. Beginning with Year 2, all students
participate in a touch typing program. Year 6
students are involved in the creation of an
interactive CD Yearbook.

The Opera House Choir performed in the Primary
Choral Festival at the Sydney Opera House.

The Chamber Choir performed an item at the Hills
Performing Arts Festival and was also part of the
combined choir for this event. Selected members
of the Chamber Choir performed as part of the
primary moving choir in the Schools Spectacular
at the Sydney Entertainment Centre.

The Junior Choir performed in the Primary Proms
concert at The Hills Centre.

The Senior Choir performed in the combined choir
at the Hills Performing Arts Festival.

Our 7" Annual Soirée showcased the musical
talent of selected students and is a much
anticipated event on the school calendar. The
Training Band, Main Band, Junior Choir, Chamber
Choir and selected soloists performed.

Our highly successful dance groups competed in
three eisteddfods this year.

The boys dance group achieved first place at the
Hornsby Eisteddfod and highly commended at
both the Sydney and Ryde Eisteddfods.

The senior girls dance group received a highly
commended at the Hornsby Eisteddfod, first place
at Ryde and second place at the Sydney
Eisteddfod.




The junior girls dance group received third place
at the Hornsby Eisteddfod, second at Ryde and
first place at the Sydney Eisteddfod.

The three dance groups also performed at the
Hills Music Festival.

The Main Band participated in the Galston
Eisteddfod and the Yamaha Festival. The highly
successful annual band camp was again held in
May and culminating in a performance for parents
at the conclusion of the camp. Our band also
performed at a family concert in the school hall,
the school soiree and Presentation Day.

As a school, one of our priorities continues to be
to provide an extensive range of sporting
opportunities. Sport and physical education
develops students’ skills, confidence and assist in
a healthy learning environment.

Highlights of the 2008 sporting program were:
[1Students in Years 3 to 6 continue to

participate in a cyclical sports program

which includes a wide variety of different

sporting activities.

[ The Sport in Schools operated in Term 4 across
the whole school every week for a 10 week

period.

[J Coaching clinics operated for students in

Years 3 to 6 in league tag, cricket

and soccer.

[J Knockout competition teams were entered in
girls and boys soccer, boys cricket, netball and
girls and boys touch football.

0 Fifty students attended Beecroft Zone

athletics carnival and eight children went on to
represent the zone at the Sydney North Athletics

Carnival. Two children qualified for the squad to
compete at state level.

[0 Kindergarten to Year 2 participated in a
gymnastics program once a week for one term.

[1 One of our Year 6 students received a Beecroft
Area Zone Award.

[J Our girl’s touch football team reached round 5
of the State Knockout competition.

[J Our junior girls were the winners of the Sydney
North League Tag Championships. Our junior and
senior boys teams also qualified for the
championship day.

[J Four girls teams attended the Fun Footy Day.

[J One student was selected in the Sydney North
AFL team and one student was selected in the

In the National Assessment Program, the results
across the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale
from Band 1 to Band 10.

The achievement scale represents increasing
levels of skills and understandings demonstrated
in the assessments.

Yr 3: from Band 1 (lowest) to Band 6 (highest for
Year 3)

Yr 5: from Band 3 (lowest) to Band 8 (highest for
Year 5)
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The Commonwealth Government sets minimum
standards for reading, writing, grammar and
punctuation, spelling and numeracy for years 3, 5,
7 and 9.

The performance of the students in our school in
the National Assessment Program — Literacy and
Numeracy is compared to these minimum
standards. The percentages of our students
achieving at or above these standards are
reported below.

5
1
5
1 99
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Thirty nine percent of our students come from a
background where English is the second

language. This year our staffing level increased
and we were able to ensure that every class in the
school received some ESL support. Students who
arrived from other countries, with a language
background other than English, received more
intensive support. Acknowledging and valuing
other languages and cultural backgrounds, while
developing competence in the English language,
remains our key focus.

1 5

There are nine values of public education. These
are: Responsibility, Fairness, Excellence, Care,
Integrity, Cooperation, Democracy, Respect and
Participation. These values are explicitly taught in
the school and underpin all decisions made in
relation to the operation of the school. Staff
members demonstrate these values in their
conduct and expect that students will reflect this
behaviour in their own conduct.

Some of the features of our school are:

[J Leadership programs that specifically target
Years 5 and 6.

[) The Student Representative Council

The Australian flag is raised and lowered each
day. On significant occasions it may be flown at
half mast as a sign of respect for the passing of a
significant Australian. The national anthem is sung
at each stage or school assembly.

4 9

To investigate the strategies for learning for
girls and boys and how they may require
differentiation of activities.

Our achievements include:

e Professional learning workshops for
teachers on the different strategies and
learning styles of boys and girls.

e An outstanding presentation by the
Principal of Epping Boys High School,
resulted in teachers implementing
changes to learning tasks and strategies
particularly for boys education.

4

To develop reporting formats for each stage
underpinned by a framework of consistency
in reporting to parents.

Our achievements include:

e Ongoing
regarding

teacher professional
consistency of

learning
teacher

11



assessments for the teaching and learning
cycles.

e Grade meetings to discuss
procedures, grade-based assessment
tasks, rubrics and an implementation
timeline for reporting to parents.

reporting

e Teacher professional learning to format the
Semester One and Semester Two reports.

4 1

To ensure that gifted and talented strategies
are utilised in all classrooms and across
stages to cater for the learning needs of all
students.

Our achievements include:

o Analysis of the identification tools used
across the school.

e Teachers are demonstrating, in their class
teaching and learning programs how they
are meeting the educational needs of
gifted and talented students.

e Teachers are clearly identifying a variety
of strategies they use in their classroom
for addressing the needs of gifted and
talented students.

It is a requirement for all NSW public schools to
conduct at least two annual evaluations — one
related to educational and management practice
and the other related to curriculum. In 2008 our
school carried out evaluations of our Kindergarten
Orientation Program and Spelling.

Kindergarten Transition Program.

8 >

Cherrybrook PS has always conducted a
Transiton to  Kindergarten  Program  or
Kindergarten Orientation Program, encompassing
a Parent Information Session and an in school
visitation by the incoming Kindergarten cohort.

In 2008 the school also conducted a series of
workshops for any pre-school parents from the
community regardless of whether or not their child
would be attending Cherrybrook PS in 2009.

Key features of the initiative included:

e Expected outcomes for
students

Kindergarten

e Overviews of the English  and

Mathematics syllabus documents
e K-2 overview and assessments

e Self esteem and learning

e The purpose of reading
e Cues for reading — running records
e Reading to your child

e The purpose and stages of writing
development

e Helping children to write
o Early numeracy skills
¢ Helping with Maths at home

In addition the school organised the following for
our incoming Kindergarten students:

e Two 2 hour visitations by the incoming
cohort.

e Liaison with Local Pre Schools and
presentations to parent bodies.

e Assessment of student's basic skills to
enable more effective planning and
subsequent class placement.

e Provision of a Kindergarten School
Information booklet, detailing school
routines, school areas, classrooms and
requirements.

e Presentations for parents from:
o Before and After School Care
o Community Nurse
o Learning Assistance teacher
o ESL teacher
o P & C organisation
o Canteen
o Uniform Shop

o Assistant Principal discussing
School readiness information and
focus areas.

o Children from K-6 and
experiences

their

0

The program was an overriding success and will
become the preferred format for all subsequent
Kindergarten transition experiences at
Cherrybrook Public School. A survey conducted
by the school with those parents involved was
overwhelmingly in support of the program and its
format.

Parents were asked whether the information
presented over the course of the transition
program was informative and helpful in assisting
them with their child’s preparation for school and
beyond. 100% of respondents agreed that they
received a wealth of useful information.
Cherrybrook Public School staff are very proud of
the program and particularly proud of the efforts

12



involved in delivering such an informative and
useful program.

0]

Future directions for the Kindergarten transition
program are fairly clear. It will be the preferred
format for transition from Pre School to

Kindergarten in future years. We would like to see
include the wider
input

the program expanded to
community and involve
community based services.

more from

Following analysis of the BST results for 2007 it
was determined that the school needed to
evaluate the K-6 spelling program and make it a
priority focus in 2008. Particular emphasis would
be placed on ensuring consistency from grade to
grade. A new K-6 spelling scope and sequence
would be developed and trialled in 2008.

0]

A sequential spelling scope and sequence for
students K-6 was implemented. The main focus
included an increased knowledge and
understanding of phonemic awareness and
spelling conventions and rules.

NAPLAN results in 2008 reflected that the new
scope and sequence and grade based spelling
program was having a positive impact in spelling
with 77% of children in the top two bands in Year
3. In Year 5 84% of students were in Band 6 or
above. Our performance was well above both the
state and regional averages.

Results in the Single Word Spelling Test for Years
2-6 highlighted that:-

= 87% of Year 2 students were spelling at
above their chronological age.

= 84% of Year 3 students were spelling at
above their chronological age.

= 80% of Year 4 students were spelling at
above their chronological age.

= 81% of Year 5 students were spelling at
above their chronological age.

= 77% of Year 6 students were spelling at
above their chronological age.

An evaluation of the scope and sequence was
also conducted at the end of the year.

0]

Following the successful trial of the K-6 spelling
scope and sequence there will a full
implementation in 2009.

The Single Word Spelling Test will again be
conducted in 2009.

Students at risk will be identified and class
programs will be adjusted to meet students
specific needs.

The STLA will continue to operate a parallel
spelling program for those targeted students
needing further consolidation and practice.

?

In 2008 the school sought the opinions of parents
and teachers about the school.

As part of our ongoing commitment to quality
education we conducted a staff and two parent
forums to gain information related to the feelings
of the staff and parent body regarding the
programs and procedures in place across our
school.

Information gathered will be used to assist with
determining the priorities for 2009 - 2011.

Key focus areas were:

= Teaching / Learning

= Assessment & Reporting

= Environment and Resources

= Students

= Administration and Management
Responses are presented below:

e Parents and staff indicated that they were
most satisfied with the comprehensive
programs, culture, student behaviour,
resources and management of the school.

e The extensive range of opportunities
available for the students at the school
were most appreciated.

13



e The school is held in high esteem
amongst the school community.

e Although there was positive feedback
regarding the twice yearly reporting
process, there was a strong demand for
the reinstatement of parent/teacher
interviews.

e There were a number of requests by both
teachers and staff for a review of the
current award/reward systems in place
throughout the school.

e Awareness of the need to keep abreast of
the changes in technology and ensuring
that the school continues to meet the
demands.

All staff participated in a variety of professional
learning opportunities related to the development
of their explicit teaching skills, their
understandings of student management, career
development and Information and Communication
Technologies.

Staff participated in:

Providing comprehensive support for students
with significant literacy difficulties.

Teaching Space and Geometry K — 6.
Literacy in the early years of school.

Workshops designed to develop teacher’'s
understanding of the Count Me In Too framework
in number.

Interactive whiteboards and quality Maths
lessons.

Quality Teaching — Patterns & Algebra
> -6

Ongoing training for staff in the schools student
management guidelines.

Live Well at School

CHERI Conference
Assisting students with ASD
@ 4

Training and development in the aspects of
Critical Teacher Judgement by providing
opportunities for staff to meet for professional
dialogue — grade/stage planning days.

Training and development in the new report
format.

School based mentoring programs in literacy and
numeracy.

A D4 4

Staff Meetings and workshops in using the new
report formats.

Effective use of the new ‘Active Software’ for
interactive whiteboards.

Use of the regional consultant, the Computer
Coordinator and teachers sharing ideas in how to
use technology in the classroom and the web
services portal.

Continue Training & Development in the use of
the school’s Intranet.

In addition to the above courses and workshops,
all staff participated in professional learning
activities on each of the three school development
days.

: 99

Four major areas have been identified for the
school’s continued development for 2009-2011.

e Increase levels of literacy achievement for
every student focussing on scaffolding of
writing.

e Implement the Best Start Kindergarten
Assessment Program to identify literacy
learning that children bring to school and
use this information to plan and deliver
quality early years literacy teaching.

e Implement the 2008 K-12 Literacy Policy
to guide teaching and improve student
literacy achievement.

e Use whole school planning processes to
evaluate the quality of literacy teaching
and to increase teachers’ capacity to
identify and address students’ literacy
needs and development within a clear
framework.

e Increase levels of numeracy achievement
for every student.

e Improve diagnostic assessment of
numeracy learning in Kindergarten.

¢ Implement the 2008 K-12 Numeracy Plan
to guide teaching and improve student
numeracy achievement.

e Use whole school planning processes to
evaluate the quality of numeracy teaching
and to increase teachers’ capacity to
identify and address students’ numeracy
learning needs.

e Strengthen the implementation of the
NSW Quality Teaching model and build
teacher capacity to provide high quality
learning opportunities for all students
across all curriculum areas.
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Provide professional learning programs
for teachers to support career
development and align with professional
teaching standards.

Ensure quality teaching practices for
every student with particular attention to
gender, culture, previous educational
experience and learning potential.

Enhance access to digital education
resources for learning and teaching and
for teacher professional learning.
Innovation in the use of interactive
technologies for learning, teaching and for
professional learning.

Implement interactive classrooms to
better meet the learning needs of the
future.

Strategies to achieve this target include:

Development of a K-6 writing continuum
and a writing resource folder for all
grades.

Professional learning for all staff on the
use of criteria based assessment of
writing.

Inclusion of a writing focus during staff
development days.

Development of a grade based matrix to
evaluate writing.

Our success will be measured by:

Improved results in the NAPLAN data
when compared to the Northern Sydney
Region and like school groups.

Demonstrated improvement in writing
narratives produced across the school.

Increased teacher proficiency in criteria
based assessment of writing.

Strategies to achieve this target include:

School based analysis of SMART data
and NAPLAN results to identify areas of
need.

Ensuring curriculum is gender inclusive in:

- teaching content

- teaching practices

- assessment

- learning environment
Our success will be measured by:

e Demonstrated improvement in boys’
outcomes and engagement with learning
through improved teacher practices.

e Increased engagement of girls in
information technologies.

e Classrooms are environments where:

= students are treated with dignity
and respect,

= their knowledge, opinions and
contributions are valued and

= they work cooperatively and
collaboratively.

Strategies to achieve this target include:

e Teacher professional learning to be
provided to enable staff to develop a
scope and sequence K-6 that ensures
consistency across each grade.

e Purchase of additional resources to
ensure successful implementation of the
scope and sequence.

e Development of shared teaching units to
support the extension of G&T students in
the classroom.

Our success will be measured by:

e Successful implementation of the K-6
scope and sequence in 2009.

e Greater engagement of students at a
higher level of thinking.

e Positive feedback from staff and students
about the new resources and teaching
units.
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In preparing this report, the self-evaluation
committee has gathered information from
evaluations conducted during the year and
analysed other information about the school's
practices and student learning outcomes. The
self-evaluation committee and school planning
committee have determined targets for the
school's future development.

Mrs Anne Stewart - Principal

Mrs Glynis Bridgwood — Deputy Principal
Mrs Melissa Ward — President P&C

Mrs Paula Davies — Assistant Principal

Mrs Sandra Thorogood — Assistant Principal

Mr Glen Lakeman — Assistant Principal

Mrs Vicki Craig — Relieving Assistant Principal

Parents can find out more information about
Annual School Reports, how to interpret
information in the reports and have the
opportunity to provide feedback about these
reports at:

http://www.schools.nsw.edu.au/asr

Harmony Day 2008
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